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Abstract:

The current research seeks to test the Lyons Work Values Survey (LWVS)
provided by Lyons (2010) to a sample of teaching staff at the Universities of Al-
Qadisiyah and Muthanna.

The research relied on the questionnaire as a main tool for data collection. Data
were collected from (425) teachers working in (107) scientific departments / branches of
(33) colleges. and by using a set of statistical methods, such as exploratory and
confirmatory factor analysis, and analyzing them through statistical programs (AMOS
24, SPSS V.24). The research reached a set of conclusions and recommendations, the
most important of which are. Work values are considered one of the core concepts as
they form the basis on which to deal with situations and problems facing the
organization, whether by leaders or working individuals.
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Component
Instrumental 661
Instrumental .7166
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Instrumental 814

Extraction Method: Principal Component Analysis.
Rotation Method: Promax with Kaiser Normalization.
a. Rotation converged in 25 iterations.
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Dear: Dr. Lyons

My name is (Kamal Kadhim AL Hassany). I'm PhD student which aim to learn more
about the supervisor-subordinate value congruence, and other research studies intended
to learn more about supervisor-subordinate fit (PP fit). We are asking for your
permission to allow uses your The Lyons Work Values Survey (LWVS) © 32 items.
Your permission to do this Questionnaire would be greatly appreciated.

The researcher know how important it is to keep the health information you share with
us protected. We do not expect to share this information with anyone, we will do
everything we can to protect your information. Sorry for any inconvenience and your
response is highly appreciated.

Kamal Kadhim AL Hassany

PhD student in Business Administration /Al-Qadisiya university/lrag.

Department of Business Administration, Al Muthanna University, Samawabh, Iraq.
Kamalkadem1979@mu.edu.iq

Hi Kamal,

You have my permission to use the LWVS. Please let me know how your research
goes.

Sean

Sean Lyons, PhD

Associate Dean, Research & Graduate Studies,
Professor, Leadership and Management,
College of Business + Economics

University of Guelph
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